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HUMAN RESOURCE MANAGEMENT(ELE-1)
Time: 2:30 Hours Marks: 70
Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.

Ysll  cAcRUUst WA 9?7 cAcRUUstall Slacll Aol R 2 AUl 53, (%)
wal
Yslq  Hloldl AUl cudReUstoll Ggal wal [Asiy 3 A[ArcdlR Al 53A.
Ysl.}  Hlold Aol carceUsioll we WUl Aotl std@ 23 AHogl 2. (1%)
wcl
YR ccReUstall sl sudll cacauustoll Uiyt AHAHL w332l 1 AUl 5.
Ysl3  Mlolel Aol wAosetoll el U], HMiotel Aol wN%otoll Yl AHostAl. (1¥)
wcl
ys3  eRcl Aol uiedll 2 AlARAR ol AW
Ysly  Hlolcl Aol WAool WU 5l URGA i3 uAl 53A. (%)
wcl
ysly el Aed 9?7 dlellHotl Ysil AlArclR AHsiAl.
YU gsell cdull A A A ) (1¥)
1. olls3l /51003 @QeAmel uruld 2. Hlotd dAUluet cAcReUal G2
3. oledl ua weqll 4. dlclliof Hecal
ENGLISH VERSION
Q.1  What is Management? Discuss the Skills and Stages of Management. (14)
OR

Q.1 Discuss the begins and development of Human Resource Management.

Q.2 Give the meaning of Human Resource Management and Explain the Subject Matter of Human (14)
Resource Management.
OR
Q.2  Explain the functions of Management and Discuss the need of management in contemporary era.

Q.3  Give the meaning of Human Resource Planning and Discuss the Process of Human Resource (14)

Planning.
OR
Q.3  Write a note on Recruitment and Selection.
Q.4  Discuss about the factors affecting Human Resource Planning. (14)
OR

Q.4  What is Training? Explain about the types of Training.

Q.5 Short Note (Any Tow) (14)
1) Method of Job Analysis
2) Objectives of Human Resource Management
3) Transfer and Layoffs

4) Importance of Training
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